Tentative Agreement between
Lynwood Unified School District

And

Lynwood Teachers Association

2017-18 and 2018-19 Reopeners
July 1, 2016-June 30, 2019
October 17, 2018

The Lynwood Unified School District (LUSD) and the Lynwood Teachers Association
(LTA) have met and negotiated in good faith to reach this Tentative Agreement for the
2017-18 and 2018-19 Reopeners. This document and the Article attachments contain
the full and complete agreement between Lynwood Unified School District (LUSD) and
the Lynwood Teachers Association (LTA) for all articles opened by either party through
the collective bargaining agreement. For complete information on the Agreement and
full details please refer to the language in each Article attached. The following is a
summary of highlights.

ARTICLE CHANGES SPECIFIED

Recognition: No Changes

Management Rights: No Changes

Association Rights: No Changes

Rights and Duties of Unit Members: No Changes

Summer School Assignments: No Changes

Concerted Activities: No Changes

Grievance Procedure: No Changes

Salary and Salary Schedule Rules & Regulations: Summary of Changes
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e 2017-18 Pay and Allowances Provisions:
® A 3% one-time off schedule bonus for 2017-18 based on annual earnings
retroactive to July 1, 2017 terminating on June 30, 2018. This provision
applies to active bargaining unit members as of June 30, 2018 '(L)
(Teacher/Counselors, CTE, Adult School, SLP, Psychologist, and ECE). \é\
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e 2018-19 Pay and Allowances Provisions (Update Appendix A-E): 5
N
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for active bargaining unit members. (Teacher/Counselors, CTE, Adult
School, SLP, Psychologist, and ECE). (Note: LTA has elected to apply .5%
of the 2% ongoing to the benefit caps at each level in the amount of $46
tenthly.)

m Beginning 2018/19, increase work year from 182 to 185 days, equivalent to an
additional approximately 1.65% on schedule. The additional days will be
funded from LCAP and support the professional growth of teachers and
provide additional opportunities for collaboration and lesson development that
will benefit student learning.

® A 1.0% on schedule increase effective 6/30/19 at 11:59 p.m. for active
bargaining unit members. (Teacher/Counselors, CTE, Adult School, SLP,
Psychologist, and ECE).

m  Adjust ECE Teacher salary schedule from 25 steps to 22 steps. Step 25
becomes Step 22, Steps 1-21 remain the same. The changes to the schedule
are retroactive to 7/1/18.

e 2018-19 Elementary Honorarium Pay (Update Appendix F):

= Effective July 1, 2018, the District has agreed to update Appendix F
Honorarium Pay to include an allocation of 3% of Group 3-Step 1 to
Elementary Grade Level Chairs and 2% of Group 3-Step 1 to Mathathon
Coaches.

(See Article VIII attached for full details)

Health and Welfare Benefits: Summary of Changes

e Maintain 2018 Status Quo District Contribution through 12/31/18 for 2018
PERS health and welfare benefit plan year (1Party $660, 2Party $1,135, 3Party
$1,400).

e 2019 Benefit Cap Language: Updated benefit cap language is included based on
the medical caps as follows: 1 Party-$706, 2 Party-$1,181 and 3+ Party-1,446
effective 1/1/19 (Note: LTA has elected to apply .5% of the 2% ongoing to the
benefit caps at each level in the amount of $46 tenthly). The lowest cost plans for
dental and vision continue to be fully paid by the District above the cap.

(See Article IX attached for full details)

Hours of Employment: Summary of Changes

o The first two (2) non-instructional days of the traditional work year will be
structured as follows: 1) Up to one (1) day will be coordinated by the Principal to
address operation/professional development needs, Day two (2) will be utilized
for Teacher planning/preparation. Day one (1) and day (2) above may be divided
in to half-days (e.g. Day one (1) morning Principal coordinated and afternoon for
Teacher planning/preparation). The Superintendent reserves the option in rare
circumstances to use 1.5 days of the two (2) days to address critical State
mandates, significant operational or instructional needs in a timely manner. In
the event the Superintendent exercises this option, the remaining half-day and the \‘\SQ
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first early release Wednesday will be utilize for Teacher planning/preparation.
e Three (3) days will be added to the work years of Teachers, Counselors, Speech QG
Language Pathologist and Psychologist for the purpose of professional §‘
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development under LCAP funding. The three (3) days for 2018/19 will be added

after instruction concludes. Starting in 2019/20 the three (3) days will be

incorporated during the year for Quarter 1, Quarter 2, and Quarter 3. A side letter
between LUSD and LTA defines timelines for completion of two (2) (calendar)
ears.

g o Professional development activities are funded through
supplemental/concentration grants in compliance with LCAP and/or
school plans for student achievement. The District retains the authority
to review and address LCAP compliance matters.

o The activities will be planned based on the site Leadership team input
regarding LCAP focused grade level/subject area planning/collaboration
and the needs of the site.

e Effective 2019/20, ECE Teachers will increase workdays from 182 to 185 days,
three (3) professional development days replace the required the 10.1.6 twenty-
one hours of professional development. The salary will adjust according and
place Appendix A.
Clarification of Speech/Language Pathologist work year options (185/198/208)
Clarification of Psychologist work year options (185/198/208)
Effective in 2018/19, the parent conference week student release time for K-6
Elementary schools will be adjusted to a minimum day in accordance with the
District-wide calendar.

e Counselor workday is adjusted from 7.5 hours to 7 hours.

(See Article X attached for full details)

X1 Special Education: No Changes
XTI1 Transfers: No Changes
X11x Unit Member Evaluation: Summary of Changes

e Evaluation Article Changes: Revise language per agreement.

e Evaluation forms and rubrics: New forms for: Instructional Coaches and
Leads, Early Childhood Education Teachers, Counselors, Speech/Language
Pathologists; School Psychologists, Program Specialists specific to duties
performed. Forms and rubrics will be included in Appendix J for LTA job
categories above. Unit members may elect to use the old or new forms for 2018-
19. New forms will be used for 2019-20.

e Peer Assistance and Review: Updates to panel selection and process to support
bargaining unit members.

e Evaluation Criteria: Revised language per agreement and inclusion of new
evaluations and rubrics--Appendix J-Evaluation Criteria

(See Article XIII attached for full details)

X1v Class Size: No Changes

XV Leave Provisions: No Changes

XV1 Safety Conditions: No Changes

XVII Non-Discrimination: No Changes

XVIII Effect of Agreement: No Changes é‘\
XIX Successor Agreement: No Changes w
XX Definitions: No Changes \(3
XX1 Reduced Services Program: No Changes
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Duration and Reopeners: No Changes

Appendix A Teachers/Counselors Salary Schedule

Appendix B Adult School Teacher Salary Schedule

Appendix C  Early Childhood Education Teachers Salary Schedule
Appendix D  Speech/Pathologists Salary Schedule

Appendix E  School Psychologists Salary Schedule

Appendix F  Honorarium Pay: Add language

e 2018-19 Elementary Honorarium Pay: Effective July 1, 2018, the District has
agreed to update Appendix F Honorarium Pay to include an allocation of 3% of
Group 3-Step 1 to Elementary Grade Level Chairs and 2% of Group 3-Step 1 to
Mathathon Coaches.

Appendix G  Grievance Form: No Changes
Appendix H Sign-In Sheet: No Changes
AppendixI  Ed. Code 48910: No Changes
AppendixJ Evaluation Forms (J1-J?)

e  Evaluation forms and rubrics will include: Teacher, and new forms for:
Instructional Coaches and Leads, Early Childhood Education Teachers,
Counselors, Speech/Language Pathologists; School Psychologists, Program
Specialists specific to duties performed. Forms and rubrics will be included in
Appendix J for LTA job categories above.

¢ Evaluation Criteria: Revised language per agreement and inclusion of new
evaluations and rubrics--Appendix J-Evaluation Criteria

Side Letter/MOU Commitments:

%%Z/?

Physical Relief Access at the Elementary Level: The District recognizes the need to provide
reasonable access to restrooms to address unanticipated physical needs. The District will
collaborate with LTA on a form and process to address physical relief concerns by Teachers at
the Elementary level, if the issue has not been addressed successfully at the site by the Principal.
Forms and concerns unresolved at the site will be reviewed by Human Resources/LTA.
Elementary/Secondary Honorarium Title/Functions Review: The District will collaborate
with LTA on a review of elementary/secondary honorarium titles/functions with the goal of
completion by April 15, 2019. Any outcomes or recommendations are subject to negotiations for
a successor agreement. The District will appoint three members to the review committee and
LTA will appoint three members.

FHS/LHS Bell Schedule Review: Human Resources will conduct a review of FHS and LHS to
compare bell schedule similarities and differences. A report will be completed by 12/1/18 and a
meeting will be scheduled with Human Resources and LTA representatives on 12/12/18 to
discuss findings.

Multiple Measures Pilot for 2018-19: Multiple measures of teacher effectiveness is based on
individual/classroom student achievement data. The measures selected by the Teacher will be the
subject of a discussion between the Teacher and the Principal in this pilot. The pilot for 2018/19
with include a minimum of one (1) volunteer teacher from each school participating.
Participating schools shall be identified by the District and include four (4) elementary, one (1)
middle and two (2) high school. Volunteer teachers will select two (2) measures of their choice
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to present to the principal/designee not less than thirty (30) days prior to the end of the school
year. A standard form will be developed by LUSD/LTA and used to identify the measures
discussed and to seek feedback from participating volunteer teachers and principals/designees.

¢ A Memorandum of Understanding for an Early Notification Retirement Incentive will be
approved. The District will provide $7,500 to eligible unit members who submit an irrevocable
retirement request by the deadline, 1/31/19, on a first come-first serve basis up to the cap.

e Instructional Calendar Development: A separate side letter will be developed to review and
provide input for 2019/20 and 2020/21 instructional calendars.

e TK-2 and Special Education Grading: The District and LTA will establish a committee to
review the application of the on-line grading system and grading practices for TK-2 and
special education students. The committee shall include the Director of Special
Education and two (2) elementary school principals appointed by the District and one (1)
kindergarten teacher, one (1) first grade teacher, and (1) second grade teacher appointed
by LTA.

Attachments:

e Article IX Health and Welfare

o Article X Hours of Employment

e Article XIIT Unit Member Evaluation: Evaluation forms and rubrics available upon request

o Appendix J Criteria
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LTA Agreement
2017 — 2018 and 2018 - 2019 Reopeners

Lynwood Teacher Association Governing Board Of
LTA/CTA/NEA Lynwood Unified School District

Ms. Alfonso Morales, Esq., Date
President
Ms. Alma Renteria, M. Ed., Date

Vice President

Glenda Arellano, Date Ms. Maria G. Lopez, Date
LTA Represe tative Clerk
MQMM 0.1%- 2019
Maelame Galima, Date Mr. Briseida Gonzalez, MSW Date
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LYNWOOD

UNIFIED SCHOOL DISTRICT

Human Resources Department

Lynwood Unified School District and Lynwood Teachers Association
October 17, 2018

1. This Side Letter of Agreement is entered into by and between Lynwood Unified School
District ("District") and Lynwood Teachers Association ("LTA"), hereinafter referred to as
"the parties", to establish agreement on the following commitments:

a. Elementary/Secondary Honorarium Review

b. High School Bell Schedule Review

c. Online grading and grading practice for TK-2 and Special Education students

d. Multiple Measures Pilot for LTA Evaluations

2. The Parties to review honorariums for LTA members.

a. The Parties will collaborate on a review of elementary/secondary honorarium
titles/functions with the goal of completion by April 15, 2019.

b. Any outcomes or recommendations are subject to negotiations for a successor
agreement.

c. The District will appoint three members to the review committee and LTA will
appoint three members.

3. The Parties to review the bell schedule at Lynwood High School and Firebaugh High
School.

a. The Human Resources department will conduct a review of Firebaugh High
School and Lynwood High School to compare bell schedule similarities and
differences.

b. A report will be completed by December 1, 2018 and a meeting will be scheduled
with Human Resources and LTA representatives on December 12, 2018 to discuss
findings.

4. The Parties agree to review the online grading and grading practices for TK-2 and Special
Education students.

a. The District and LTA will establish a committee to review the application of the
on-line grading system and grading practices for TK-2 and special education
students.

b. The committee shall include the Director of Special Education and two (2)
elementary school principals appointed by the District and one (1) kindergarten
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UNIFIED SCHOOL DISTRICT
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teacher, one (1) first grade teacher, and (1) second grade teacher appointed by
LTA.
5. The Parties agree to a multiple measures pilot for 2018-2019 as follows:

a. Multiple measures of teacher effectiveness is based on individual/classroom
student achievement data. The measures selected will be the subject of a
discussion between the Teacher and the Principal.

b. The pilot for 2018/19 will include a minimum of one (1) volunteer teacher from
each school participating. Participating schools shall be identified by the District
and include four (4) elementary, one (1) middle teacher and two (2) high school
teachers.

c. Volunteers teachers will select two (2) measures of their choice to present to the
principal/designee not less than 30 days prior to the end of the school year.

d. Astandard form will be developed by LUSD/LTA and used to identify the
measures discussed and to seek feedback from participating volunteer teachers
and principals/designees.
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UNIFIED SCHOOL DISTRICT

Human Resources Department

Lynwood Unified School District and Lynwood Teachers Association
October 17, 2018

1. This Side Letter of Agreement is entered into by and between Lynwood Unified School
District ("District") and Lynwood Teachers Association ("LTA"), hereinafter referred to as
"the parties" to address the Physical Relief Access for teachers at the Elementary Level.

2. The District recognizes the need to provide reasonable access to restrooms to address
unanticipated physical needs.

3. The Parties will collaborate on a form and process to address physical relief concerns by
Teachers at the Elementary level, if the issue has not been addressed successfully at the
site by the Principal.

4. Forms and concerns unresolved at the site will be reviewed by Human Resources/LTA.
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MEMORANDUM OF UNDERSTANDING
Between
Lynwood Unified School District and Lynwood Teachers Association
October 17, 2018

2018-2019 EARLY RETIREMENT NOTIFICATION INCENTIVE:

The parties have met and fully negotiated a 2018 - 2019 Early Retirement Notification Incentive for the
Lynwood Teacher Assaciation bargaining unit members. The conditions of the Incentive are as follows:

QUALIFICATIONS:
All of the following requirements must be met:

1. Employee must be eligible for STRS retirement. Employee must submit an irrevocable
retirement on or before Friday, January 31, 2019 at 4:00pm.

2. The effective date of the retirement shall be Wednesday, June 19, 2019.

3. The irrevocable retirement notice will be date/time stamped and accepted by Human Resources
Office staff. Bargaining unit member retirement notices verified to be within the first twenty
(20), on a first come first serve basis, will automatically qualify for the incentive.

4. By mutual agreement of the District and the Lynwood Teachers Association, the cap of twenty

(20) may be increased.
5. Allunit members shall receive a copy of the board approved MOU mailed to their home address
on file with Human Resources as well as provided to the sites for distribution.

2018-2019 INCENTIVE AMOUNT BASED ON CURRENT FTE (Full Time Equivalent):

e The amount of the incentive will be a one-time lump sum of $7500 for full time employees*
e The amount of the incentive will be prorated for part time employees based on their current FTE
status.

2018-2019 PAYMENT OF INCENTIVE AMOUNT

*The appropriate one-time incentive payment, based on current FTE, will be issued to eligible
employees on the June 30, 2019 payroll.

Note: The appropriate one-time incentive payment, based on current FTE, for Lynwood Teachers
Association employees will not be less than the amount agreed to for other employee groups and/or
other individual employees.

(Subject to Board Approval on November 8, 2018)
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MEMORANDUM OF UNDERSTANDING
Between
Lynwood Unified School District and Lynwood Teachers Association
October 17, 2018

Instructional Calendar

. This Side Letter of Agreement is entered into by and between Lynwood Unified School

District ("District") and Lynwood Teachers Association ("LTA"), hereinafter referred to as
"the parties", to establish Instructional Calendars for the 2019-2020 and 2020-2021

school years.

. The Parties agree to meet and receive input from the LTA regarding the placement of

the three additional days into the instructional calendar for the 2019-2020 and
2020-2021.

. The Parties are in agreement that the additional days will support the professional

growth of teachers and provide additional opportunities for collaboration and lesson
development that will benefit student learning.

. The Parties agree that the professional development activities are funded through

supplemental/concentration grants in compliance with LCAP and/or school plans for
student achievement. The District retains the authority to review and address LCAP

compliance matters.

. The Parties agree that the activities will be planned based on Site Leadership team input

regarding LCAP focused grade level/subject area planning/collaboration and the needs
of the site.

. The Parties agree that the input shall be received no later than November 29, 2018 and

submitted to the Board of Education for approval in December 2018.
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LUSD Tentative Agreement 10-17-18
ARTICLE IX
HEALTH AND WELFARE BENEFITS

Employees may choose coverage for themselves and their eligible dependents

and/or domestic partners for whom a Declaration of Domestic Partnership is currently on
file in the office of the Secretary of State for the State of California. A choice shall be
made from any of the approved plans offered during the open enrollment period.

Beginning July—1;206147 January 1. 2019 the District’s annual_tenthly contribution for
medical insurance for a full-time employee shall be set at a maximum of 1 Party-$706.00,

2 Partv $1 181 00 and 3+PartV $1 446. set—&FSSHO—&nmaaHy—"Phe—Bﬁmet—“qH—depesﬁ

hea}t-h——éeﬁ%al——and%s}eﬁ—msafaﬂee—ln the event a umt member is not full-tlme the
contributienallocation will be prorated.

lowest-cost-health;-dentaland-visien-coverage:The District will provide the full cost of
the lowest cost dental and vision plan for individual employees above the medical cap in
9.1. If an individual employee selects a higher cost insurance plan, the additional cost
will be borne by the employee through payroll deduction. Additienal-resourceslefi-in-the

If the monthly premium of the health, dental and vision benefit plans selected by the
employee exceeds the monthly allocated contribution, the Payroll Department shall deduct
the balance through payroll deduction.

9.4.1 The monthly contribution rates shall be established annually. Members will be
provided with premium costs thirty (30) ten{10)-days after the premiums have been
confirmed by the insurance carrier for the upcoming enrollment period.

942 The employee out-of-pocket cost is the difference between the total cost of all
premiums for the plans selected by the employees less the District contrlbutlons set
in Sectlon 9.2 and 9.3 above 5 5




9.65 The District will provide life insurance in the amount of $10,000 for all members covered
by this Agreement. The premium for the 2647—2648 2018-2019 school year will cost
Lynwood USD as follows:

9.8

MET Life Insurance $4.15

This includes $5,000 spouse coverage and $2,500 child life coverage. The PARTIES will
investigate the ability for members to increase, at the member's expense, the amount of
coverage.

Unit members who work a complete school year shall have health and welfare benefits
effective through September 30. Unit members who are employed subsequent to the first
day of the school year shall have their health and welfare benefits effective at the
beginning of the payroll period immediately following their employment.

Unit members who terminate their employment prior to the close of the school year shall
be provided coverage up to an including the last day of the pay period in which the
termination occurred.

Unit members shall continue to be covered under the health and welfare program
through September 30" during the year in which the contract expires.

The District shall pay the highestr HMO individual single rate established-abeve—for
health insurance for retirees. Retirees eligible for retiree health benefits may choose from
amongst the health plans offered to unit members. Retirees may pay the difference to
enroll their dependents in two-party or family plans. The retiree must be receiving
benefits from STRS and be fifty-five (55) years of age or older and have been employed
by Lynwood Unified School District for a minimum of ten (10) years. Retirees will be
covered for a period not to exceed five (5) years beginning October 1stfollowing the date
of retirement. All Medicare qualified employees shall enroll into the Medicare program
at the age of sixty-five (65). When an employee turns sixty-five (65), and has less than
five (5) years of District paid retiree insurance, the District will cover a Medicare
supplemental plan up to $200 monthly for the balance of five years.

COBRA: Pursuant to the Consolidated Omnibus Budget Reconciliation Act (COBRA)

and comparable State law, eligible employees or dependents may have continuation of
coverage for a given period at their own expense under the District's health, dental
and vision care plans in the event of termination of employment. The District will follow
all pertinent and applicable laws.
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The monthly premium for continued coverage shall be determined at the time of eligibility
and shall be subject to change; however, the premium change of employees will not
exceed 102 percent of the premium paid by the District for active employees and/or
dependents in a comparable status. The continuation coverage shall be the same as the
coverage available to continuing employees, regardless of the employee's health at the
time.

It shall be the responsibility of the employee or the dependent to notify the Health
Insurance Section of a divorce, legal separation or loss of eligibility of a dependent child
at the time of such event. At the time of eligibility for continuation coverage, and upon
such notification, and selection form shall be provided by the District.

COBRA shall be administered pursuant to federal law, and all decisions and rules with
respect to eligibility, premium costs, qualification for benefits, and level of benefits shall
be in accordance with published federal government guidelines. Accordingly, it is
expressly understood that all such matters, as well as any other questions or issues
relating to COBRA, are excluded from the grievance and arbitration procedures.

9.12 _The District will adopt and implement the model Board Policy regarding Catastrophic

7 0//f/ s \m\*\S\\QL

Sick Leave Program provided by the California School Boards Association, which shall
apply to LTA unit members, in a manner that is comparable to that currently offered to
the District's classified employees.



LUSD 10-17-18 Tentative Agreement

ARTICLE X
HOURS OF EMPLOYMENT & WORKING CONDITIONS

101 Unless specified otherwise, the length of the workday for all full-time unit members shall be
seven (7) hours for unit members assigned to a traditional (382185-days) year inclusive of a
thirty (30) minute, duty-free lunch period. The lunch period shall not include passing or line-
up time. The schedule for the workday shall be set by the principal/immediate supervisor.

10.1.1 The workday for counselors who work in schools that are on a traditional (185182-
days) school calendar year shall be seven hours and-thirty-minutes-per day inclusive
of a 30-minute duty free lunch period. The schedule for the workday shall be set by
the principal/immediate supervisor.

10.1.2 The work year of counselors shall consist of 182185 days per year. Additional days
of service shall consist of up to five (5) days at the conclusion of the school year in
the month of June and the use of up to an additional five (5) days during the month
of August prior to the start of the school year. The use and allocation of such days
shall be at the discretion and designation of the District.

10.1.3 The length of the workday for speech/language pathologists shall be eight (8) hours
per day, inclusive of a thirty (30) minute duty free lunch. The schedule for the
workday shall be set by the Director of Special Education or Designee. The work
year for speech/language pathologists shall be 208205 days per year. At their
option, speech/language pathologists may select instead to work either a traditional
185182 days per year or 198 days per year, with all additional days worked during
extended school year. Such selection shall be made prior to July 1% for the
academic year.

10.1.4 The 208-day speech/language pathologists work vear shall consist of:

e 185 days during the traditional year;
¢ aminimum of thirteen (13) days during extended school year; and
e ten (10) unassigned days scheduled as follows:

e up to five (5) days during the month of August;

e up to five (5) days during Winter Break; and

e up to five (5) days during Spring Break.

By June 30" of each vear, speech/language pathologists shall submit to the Director

of Special Education or Designee a work year calendar, including all proposed
extended school year and unassigned work days, totaling 208 work days. Calendars
shall be subject to approval by the Director of Special Education or Designee.
Speech/language pathologists shall have the ability to modify the work year
calendar, in consultation with the Director of Special Education or Designee, up to

October 1%0f each year. &
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10.1.45 The length of the workday for school psychologists shall be eight (8) hours per
day, inclusive of thirty (30) minute duty free lunch. The schedule for the workday
shall be set by the Director of Special Education or Designee. The work year for
school psychologists shall be 208205 days per year. At their option school
psychologists may select instead to work either a traditional 185482 days per year or

198 days per year, with all additional days worked during extended school year.

Such selection shall be made prior to July 1% for the academic year.-and-shall-be-

Hecting

10.1.6 The 208-day school psychologists work year shall consist of:

e 185 days during the traditional year;
e aminimum of thirteen (13) days during extended school year, and
o ten (10) unassigned days scheduled as follows:

o__up to five (5) days during the month of August;

o__up to five (5) days during Winter Break; and

o__up to five (5) days during Spring Break

By June 30" of each year, school psychologists shall submit to the Director of
Special Education or Designee a work year calendar, including all proposed
extended school year and unassigned work days, totaling 208 work days. Calendars
shall be subject to approval by the Director of Special Education or Designee.
School psychologists shall have the ability to modify the work year calendar. in
consultation with the Director of Special Education or Designee, up to October 1% of

each year.

| 10.1.57 The length of the workweek for full-time adult school teachers shall be at least
twenty-seven (27) hours per week. The work day for full-time adult school teachers
shall be inclusive of a thirty (30) minute duty free lunch. The schedule for the
workday shall be set by the principal/immediate supervisor. The work year for full-
l time adult school teachers shall consist of a-traditional-182 days per year.

10.1.68a. For the 2018-19 School Year:

tFhe Early Childhood Education Teacher assignment shall be 182 work days and 8
hours per day.

Early Childhood Teachers shall be required to participate in an additional 21 hours
of professional development as determined by the District. Such additional hours
shall be paid at the hourly rate of compensation of .001 times the salary base at Step

1 of the current Early Childhood Education Teacher Salary Schedule.

b. Beginning with the 2019-20 School Year, the Early Childhood Education Teacher
assignment shall be 185 work days, with 3 days of professional development as
determined by the District. at 8 hours per day.

| c. _The schgdule for the work year and workday shall be set by the Director of Early
sl gl
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Childhood Education, in collaboration with Early Childhood Education Teachers.

10.1.79 Unit members will be scheduled for duty free lunch after 11:00 am.

10.1.810The work year shall be outlined in the school calendar and consist of:

a. The first two (2) non-instructional days of the traditional work year will be
structured as follows: 1) Up to one (1) day will be coordinated by the Principal to
address operation/professional development needs; Day two (2) will be utilized for
teacher planning/preparation. Day one (1) and day (2) above may be divided in to
half-days (e.g. Day one (1) morning Principal coordinated and afternoon for teacher
planning/preparation). The Superintendent reserves the option in rare circumstances
to use 1.5 days of the two (2) days to address critical State mandates, significant
operational or instructional needs in a timely manner. In the event the

Superintendent exercises this option, the remaining half-day and the first early

release Wednesday will be utilized for teacher planning/preparation.
b. Three (3) days will be added to the work yvear of Teachers, Counselors, Speech

Language Pathologist and Psychologist for the purpose of professional development
under L.CAP funding. The three (3) days for 2018/19 will be added after instruction
concludes. Starting in 2019/20 the three (3) days will be incorporated during the
year for Quarter 1, Quarter 2, and Quarter 3. A side letter between LUSD and LTA
defines timelines for completion of two (2) (calendar) years. Professional
development activities are funded through supplemental/concentration grants in
compliance with LCAP and/or school plans for student achievement. The District
retains the authority to review and address LCAP compliance matters. The
activities will be planned based on Site Leadership Team input regarding LCAP
focused grade level/subject area planning/collaboration and the needs of the site.

10.1.911Unit members may leave the work site during their lunch period provided the unit
member notifies the principal or his/her designee of such absence.

102 Preparation and Planning Time

10.2.1 FElementary school unit members shall have forty-five (45) minutes during the

workday for preparation and planning. It is understood the additional minutes will {v
not interfere with instructional minutes. \\‘0
\Y
I\

10.2.2 Early Childhood Education Teachers shall have a minimum forty-five (45)
minutes for preparation and planning included within their eight (8) hour ,
workday. \ (&)
- N

10.2.3 The District will provide secondary school unit members with what is commonly \gv
knownas a “traditional academic schedule” that includes five (5) assigned teacher J

| periods per workday and one (1) unassigned period per workday for preparation
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